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Title: Examining of Islamic Leadership Model and Workplace Spirituality in Islamic Institution: Evidance from  

Pesantren-based Higher Education 

 

Dear Dr Wulandari,     

 

On Jun 19, 2022 you kindly agreed to review the above referenced manuscript for Heliyon. This is a friendly  

reminder that your review of this manuscript is due by Jul 10, 2022.       

 

As timely reviews are of utmost importance to authors, I would be grateful if you could submit your reviewer as  

soon as possible via https://www.editorialmanager.com/heliyon/l.asp?i=3399556&l=4L88RTHW. We understand  

that the global COVID-19 situation may well be causing disruption for you and your colleagues. If that is the case  

for you and you need more time to be able to complete this review, please let us know so we can agree on a time frame that works for you. 

 

If, for any reason, the above link does not work, please log in as a reviewer 

at https://www.editorialmanager.com/HELIYON/.    

 

As a reminder, our review criteria are displayed below. 

 

1.      Methods: Are the methods described in sufficient detail to understand the approach used and are  

         appropriate statistical tests applied? 

2.      Results: Are the results or data that support any conclusions shown directly or otherwise publicly  

         available according to the standards of the field? 

3.      Interpretation:  Are the conclusions a reasonable extension of the results? 

4.      Ethics: Does the study's design, data presentation, and citations comply with standard COPE  

         ethical guidelines and has proper approval and consent been acquired as outlined in our Editorial  

         Policies: https://www.cell.com/heliyon/ethics?  
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https://www.editorialmanager.com/heliyon/l.asp?i=3399558&l=JXHHBM3A. 
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Examining of Islamic Leadership Model and Workplace Spirituality in Islamic Institution: Evidance from  
Pesantren-based Higher Education 
 
Dear  Wulandari,     
 
Thank you for reviewing the above referenced manuscript for Heliyon, an open access journal that is part of  
the Cell Press family. I greatly appreciate your contribution and time, which not only assisted me in reaching  
my decision, but also enables the author(s) to disseminate their work at the highest possible quality. Without  
the dedication of reviewers like you, it would be impossible to manage an efficient peer review process  
and maintain the high standards necessary for a successful journal.     
 
I hope that you will consider Heliyon as a potential journal for your own submissions in the future.     
 
Kind regards,     
 
David Gonzalez-Gomez   
Section Editor   
Heliyon     
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Thank you for reviewing the above referenced manuscript for Heliyon, an open access 
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to disseminate their work at the highest possible quality. Without the dedication of 
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and maintain the high standards necessary for a successful journal.     
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3:02 PM 

  

 
to me 

  

Dear Dr. Wulandari, 

You recently completed a review for Heliyon. 

We are keen to receive your feedback regarding your experiences.  Your responses will 
be used to help improve the services currently offered to you, and will not be passed 
onto any third parties or used for marketing purposes.  It will take approximately 10-12 
minutes to complete this survey. 

The aim of the research is to understand how satisfied you are with the relationship and 
service provided by Heliyon and its online review platform. 

To start the survey, please click ONCE on the link below: 

https://survey.us.confirmit.com/wix/p2657772185.aspx?__sid__=M5mRmFeMloKfG3vV
Ha-F3AnUtAD4Hr2IRuB8fhubosWVY-
qwLWB4fT1W7iyTbjEw13e0nFeWJA88VV2VWQnG-g2 

If you have any questions about this survey, please email us at surveys@elsevier.com 

Please note that all responses are confidential.  No individuals will be named as a result 
of the survey.  You will not be contacted as a result of your responses to this survey. 

Thank you for your feedback.  It is very valuable to us. 
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REVIEWER NOTES 

Before After 

Abstracts 

 

Abstracts 

The research findings confirm that workplace spirituality is able 

to fully mediate the influence of ILM in improving performance 

(teaching, research and Community Service Performance). 

Which effect has the greatest impact on performance? what are 

the implications? 

Introduction.  First of all, research aim and tasks should be noted at the end of 

Introduction. 

LITERATURE REVIEW 

 

Using the theoretical basis 

developed by Beekun & 

Badawi (1999), El Kaleh & 

Samier (2013) attempt to 

identify the distinction and 

similarity among Islamic 

leadership, servant 

leadership (servant role) 

from Greenleaf (1998) and 

transformational leadership 

(guardian role) from Burns 

(1978).  

 

This sentence has not been completed, because it has not 

explained the intersection of ILM with various leadership 

theories such as servant leadership and transformational 

leadership, ethical leadership, authentic leadership. ILM is closer 

to which leadership theory? Is ILM closer to ethical leadership, 

transformational leadership, authentic leadership theory or all of 

them? 

mailto:fitri.wulandari@iain-surakarta.ac.id
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Besides, Galanou & Farrag 

(2015) examined the 

relationship between  

 transformational leadership, 

ethical leadership, authentic 

leadership and transactional 

leadership and further 

uncovered that all those 

mentioned leadership-

exception to transactional 

leadership extremely 

correlated with the Islamic 

leadership model.  

METHODS The method used is quite detailed, but it needs to be explained 

why the sample used in this study 97, the sampling technique 

was carried out by stratified random sampling (disproportional 

stratified random sampling or proportionally stratified random 

sampling)? 

Variable Measurement Variable Measurement: lecturers' performance other than 

adapted from the Government Regulation of the Republic of 

Indonesia Number 37 of 2009, for example from 

Sukirno, D. S., & Siengthai, S. (2011). Does participative 

decision making affect lecturer performance in higher 

education? International Journal of Educational Management, 

25(5), 494-508. https://doi. org/10.1108/09513541111146387 

Suryaman, S. (2018). Indonesian Private University Lecturer 

Performance Improvement Model to Improve a Sustainable 

Organization Performance. International Journal of Higher 

Education, 7(1), 59-68. https://doi. org/10.5430/ijhe.v7n1p59 

ILM measurements in addition to (Egel & Fry, 2017) should also 

follow the concept of Beekun & Badawi (1999) and Marbun, D. 

S. (2013) 

INTERPRETATION Intrepretation is already well presented 

CONCLUSION What are the key findings of this study? What is the contribution 

of your research (either a theory or a method?) 
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